Enhancing Literacy through
Professional Learning
Communities



Okeechobee High School

e Toni Wiersma — Principal
 Michelle Coleman — Reading Coach

e Carlene Huckabee — Reading Coach



Objectives

e Discover the nature of Professional
Learning Communities

e Gain ideas for implementation of PLCs

 Compare and contrast PLCs with
traditional faculty meetings
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PLC BENEFITS—TEACHERS  POINTS OF VIEW
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OHS PLC Implementation
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Wrap Up

e Toni Wiersma, Principal
e Okeechobee High School
o wiersmat@okee.k12.fl.us



